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Background/Demographics
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Business Ethics

Culture and Values/ Guiding Principles

We act professionally at all times, and acknowledge and seek differences of opinion.

We listen to our customers, act on their input and strive to exceed their expectations.

We put quality and safety first in all we do, from manufacturing to sales to customer service.

We constantly raise the bar to deliver better products, better results and increased customer and employee satisf
We recognize that our success is dependent upon the success of our customers and support of our suppliers.
We set clear, measurable goals and follow through on our commitments.

We strive to be a leader in introducing innovative new products that deliver the highest quality at the best price.
We are not afraid to challenge the status quo but with faased decision making and uncompromising integrity.

We share information willingly and don't avoid tough issues. We listen to, and learn from, others.

We hold ourselves to the highest standards and strive to be the benchmark by which others are judged.

: Thomas&Beltts
4 O.

Checklist for how we act and behave in the workplace


http://www.thomasandbetts.com/ps/pubint/index.cgi

Professional Ethics

CODE OF ETHICOVERVIEW  (FOR MY PROFESSION)

| Recognize that our | Maintain confidentiality

competency is in career
assistancenot in career
counseling or psychotherapy.

| Operate within the limits of
your scope of practice and
training.

| Balance client and
organizational needs.

| Avoid public behavior that is
clearly in violation of accepted
moral and legal standards.

regarding content discussed
with clients and client records.

[ Will not be sexually, physically,

or romantically intimate with
clients.

| Do not condone or engage in

sexual harassment that
includes deliberate or repeated
comments, gestures, or
physical contact of a sexual
nature.

| Do not bring your personal or

work issues into the
client/student relationship.



Your Standards of Professional Conduct
Do you know them?




So what are the differences??
Do you think our students know?

values
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Where do we learn?




Who teaches them?




The big question is, whom do you want
teaching the children?

DID SOMEONE ASK

If there was a doctor in the house?




Most responsible parents teach
values, morals and ethics




Students grow up with their only life
lessons coming from the media
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Role models for
young men

Think about who are yours?



Role models for young girls




